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A’wad Haza’ AlQtefan (right), a Syrian refugee living with diabetes 
and hypertension, with his wife at a WDF-supported clinic in Jordan.



Managing Director’s Letter

-

-

-
sources are allocated and accessed.

and an evolving global health landscape have widened the 

-
ing equitable access to diabetes and NCD care by enhanc-

levels.

-
-
-

care services, and evidence-based policies.
-

tap on NCDs and fostering healthier futures.

-

-

NCDs.

Leif Fenger Jensen
Managing Director

2

leaders to elevate NCDs on the global health agenda and 

-

-

-
-

-

change is possible.  



Management’s Review / Intro

Impact through partnerships 

We collaborate with partners to advance diabetes pre-
-

-
-

and partnerships.

Our project portfolio  

Since 2002, WDF has supported 633 projects in 121 
countries, with 88 ongoing.  
These projects are locally driven and designed to address 

-

-
proved 13 projects.  
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Management’s Review / Highlights
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Clinics established People screened for 
diabetes

Parents and children 
trained

Teachers trained

Patients treated at 
established/strengthened 
clinics

Patients trained in 
diabetes self-management

Nurses trained Other healthcare 
providers trained

31k 20.9M

3.2M 55k

23.6M 2.4M

Doctors trained

153k 153k 391k

Our cumulative results until 2025Building stronger health systems

-

deliver sustainable NCD care.

-
-
-

-

-

-

Expanding resources for NCDs 

-
-

WDF also entered a strategic partnership with the World 

NCDs.



Management’s Review / Highlights
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Accelerating digital transformation 

-
-
-

digital health gaps.

-

On the global stage, WDF helped drive dialogue on how 
-

pand equitable access to care. WDF co-hosted events 

Western
Pacific
5%Europe

12%

South-East
Asia
12%

Global
15% South and 

Central America
25%

Africa
32%

Regional distribution of funding for projects 
approved in 2025

-

to bridge digital health gaps and ensure equitable access 
to care.

-
”, which 

-

healthcare level.
Supporting healthy pregnancies

-

-

-

of care beyond pregnancy, by establishing follow-up care 
pathways.  

-
-

turally-tailored strategies to address NCDs in pregnancy. 

-

-

WDF also contributed to a new policy brief ‘
-

health and NCD care.
Mobilising communities 

resilience and raise awareness has been a pillar for local 
change. The 2024 and 2025 fundraisers in Georgia and 



Management’s Review / Highlights
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-
-

Advancing the global type 1 diabetes roadmap

-
rican Diabetes Study Group, and the Danish Diabetes and 

-
-
-

, outlining the need for a coordinated global 
-

Driving the global NCD agenda 

2025 was a pivotal year for the global NCD agenda, 

NCDs and Mental Health, which will guide global priori-
-

-
ty leadership drives sustainable change. WDF co-hosted 

-

-

-
nalists with specialised training to report on the topic. 

-

diabetes and other NCDs.



Management’s Review / Financial Highlights
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Novo Nordisk A/S donations

-

Novo Nordisk Foundation grants 

-
-

-

-

covering the years 2024 to 2030. WDF receives the do-

-

Government grants

Distributions

-

the year, i.e. by DKK 141,000. Several projects support-

to WDF’s disposable capital. As a result, WDF’s dispos-
-

pared to year-end 2024. 

Administration 

-
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Management’s Review / Financial Highlights
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Fundraising portfolio 

-

-
. The 

Outlook for 2026 

-

fundraiser for children living with type 1 diabetes in Georgia.



Quality assurance 

signing a contract with the local partner, outlining clear 

-

auditors’ reports, and visits to the recipient country. Most 
-

Zero tolerance policy 

conducted across several selected partnership countries. 
-

and ensuring high accountability and transparency in the 

-

where internal controls are inadequate or poor, and where 

-

-

Whistleblower policy

WDF launched a 

-

Whistleblowers are 
encouraged to report such suspicions and concerns as 
soon as possible in the

-
sequences because of such a report.

Management’s Review / Governing Principles
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Revised Code of Conduct

Moreover, WDF published a revised version of its Code 
of Conduct,

concerned.

Long-term commitment 

-

-
-



adopted the Annual Report, including the Financial State-

policies described on pages 14-15 as well as the Danish 
-

-

-

-

The undersigned are responsible for fundraising included 

fundraising has been conducted in accordance with the 
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Statement by the Management on the Annual Report

Elin Jäger
Vice-chair of the 

Board

Kaushik Ramaiya

Sobia Akram

Peter HaahrYan Cai Bente Mikkelsen

Leif Fenger Jensen

Bagsværd, 12th March 2026

Board of Directors

Anil Kapur
Chair of the Board

Francis Njenga, a focal point for Changing Diabetes in Children by Novo 

Elin Jäger
Vice-chair of the 

Board

ushik Ramaiya

Sobia Akram

YananYanaYanYaYaYaaaaaYaaaaYanYanaaaanaaaaanYaaaaYaaaanaYaYaaaannYaYaYaanYanaYaaYYaYaYaaYaYaYanYaYaYaaYaYaaYYYaYaYaaaYaaaaaaYYYYaYaaaaYYYaYaYaaaan Cai Bente Mikkelsen

Anil Kapur
ir of the Board



Independent Auditor’s Report
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Opinion

-

Ministry of Culture.
-

-

Basis for Opinion

-

-

-
-

-
-
-

-
propriate to provide a basis for our opinion.
Statement on Management’s Review

assurance conclusion thereon.

Moreover, it is our responsibility to consider whether 

-

-

Management’s responsibilities for the Financial 
Statements

-

error.

-
-

ters related to going concern and using the going concern 

-
-

Auditor’s responsibilities for the audit of the Fi-
nancial Statements

to issue an auditor’s report that includes our opinion. Rea-
sonable assurance is a high level of assurance, but is not 
a guarantee that an audit conducted in accordance with 

-

-



Independent Auditor’s Report
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individually or in the aggregate, they could reasonably be 

-

-

-

• Obtain an understanding of internal control rele-
vant to the audit in order to design audit procedures that 

-

-

conclusions are based on the audit evidence obtained up 
to the date of our auditor’s report. However, future events 



Independent Auditor’s Report
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-

-

-
-

-

-
not provide absolute assurance that all breaches of law 

-

in this respect.

-

-

gives a true and fair view.

-

Report on Other Legal and Regulatory require-
ments

Statement on compliance audit and performance 
audit 

-
-

-
-

-

-
-

Hellerup, 12 March 2026

PricewaterhouseCoopers

CVR No 33 77 12 31

Accountant AccountantAccountant

CVR No 33 77 12 31

Accountant
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Accounting Policies

-

-

-
-

scribed below.

previous years.

Recognition and measurement in general

-

-

Assets are recognised in the balance sheet when it is prob-

reliably.

-

Translation policies

-
-

Tax

Recognition of income

-

2020 to 2026.
-

-

-

-

-

-
pected project costs within one calendar year. Hence, in-

-
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Accounting Policies

Distributions from World Diabetes Foundation

-
port a project by signing a project contract, or in other ways 

-

Administrative expenses

-

-

-

Project expenses

-

diabetes in developing countries as well as costs directly re-

Salary expenses

-

Equity

-

Accrued distributions

Deferred income

-

Other liabilities

regarding bonus and holiday pay.
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Income Statement on 31st December

2025 2024
DKK ‘000 DKK ‘000

1 194,030 200,678

2, 3 12,803 11,729

2, 4 29,678 36,568

151,549 152,381

5 11,100 13,924

5 878 887

161,771 165,418

161,912 181,519

-7,728 -11,546

7 154,184 169,973

7,587 -4,555

161,771 165,418

Diabetes Day 2025.
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Balance Sheet on 31st December

Liabilities and equity

2025 2024
DKK ‘000 DKK ‘000

Tied-up capital 260 260

Disposable capital 25,415 17,828

6 25,675 18,088

Trade payables 1,126 594

7 297,726 310,719

2,784 10,124

26,398 31,354

9,435 11,725

337,469 364,516

363,144 382,604

2025 2024
DKK ‘000 DKK ‘000

260 260

260 260

362,884 382,344

362,884 382,344

363,144 382,604

Assets
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Notes

NOTE 1 2025 2024
DKK ‘000 DKK ‘000

121,000 120,000

7,041 12,829

0 3,103

63,083 52,223

0 10,212

1,343 668

1,563 1,643

194,030 200,678

NOTE 2 2025 2024
DKK ‘000 DKK ‘000

Wages and salaries 22,235 22,371

2,098 2,105

611 515

24,944 24,991

27 29

NOTE 3 2025 2024
DKK ‘000 DKK ‘000

Salary costs 8,603 8,605

552 447

Rent 454 316

111 168

387 246

707 397

36 12

459 260

116 282

NOTE 4 2025 2024
DKK ‘000 DKK ‘000

Salary costs 16,341 16,386

3,466 1,953

Rent 874 550

108 331

342 340

711 160

147 49

652 721

1,026 10,282

2,630 1,313

3,047 3,299

44 663

290 521

29,678 36,568

790 209

0 110

588 677

12,803 11,729
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Notes

NOTE 5 2025 2024
DKK ‘000 DKK ‘000

11,100 13,924

0 0

11,100 13,924

0 0

878 887

878 887

10,222 13,037

NOTE 6 2025 2024
DKK ‘000 DKK ‘000

Tied-up capital 260 260

Disposable capital 25,415 17,828

25,675 18,088

NOTE 7 2025 2024
DKK ‘000 DKK ‘000

310,719 246,688

154,184 169,973

-147,907 -113,234

-19,270 7,292

297,726 310,719

2025 0 179,665
2026 144,036 78,061
2027 86,388 52,881
2028 61,754 112
2029 5,548

297,726 310,719

NOTE 8

-
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